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ICMR - National institute for Research in
Environmental Health

Department of Hanlth Research, Ministry of Health
and Family Welfare, Government of India
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ITEHTAAR-TE T TATaTUiR FAEed Hgaend G (HSHUA3R-TA3m83E ), ryrer TR=TTeriad g ugl & e HeRa 9sg & andes snasa
T B, e T RE O GEEeY U AU W Hewst fmn S §1 fruTRa wrew dwwse- https://nireh.icmr.org.in/ 3T hitpsy//www.icmr.gov.in/employment-
opportunities TR 3Ueretr ¥ AR w6l & fore 3dest aet Ty, Srsiean @ faver 9féa & aRaterar 1 ofnie 3T smafed ge &7 Seord 3= g1 31 faferad sm gan
e 3mdeA-u &R 3MEE: nirehproject@gmail.com T f&eieh 10.06.2026 Y AT 05.00 S Th TT ITY Tgel ol &N | T I Y ST &1 STwal 3R herer
Qiféferee fpu a1e SealigaRt @ e & fore 3ot Ry soam| e fr e SrHieart 1 a1 3 WeTehR & Ravor & ar 3 iR R sea) get % e

HIETTCHR afeh-goT-5exey / dNfear siwhfEar & wieas & 3o fwa sween, o fore faffse ey iR aorr weie s & aneas & giad o smeam)

The ICMR-National Institute for Research in Environmental Health {ICMR-NIREH), Bhopal invites applications in prescribed format for the following project posts to be

engaged purely on time bound temporary basis. The prescribed application format is available in the website: - https://nireh.icmr.org.in and

https://www.icrmr.gov.infemployment-oppartunities. While applying the project posts, the candidates must mention the ‘project title and post applied for’ in the subject line and

send the duly filled prescribed application form to Email-id: nirehproject@gmail.com on or before 10.06.2026 by 05.00 P.M. All applications will be screened and only shortlisted
candidates will be invited for interview. Shortlisted candidates will be informed regarding details of interview later. The interview for the posts will be held through Walk-In-

Interview/Video Conferencing for which the specific date and time siot will be intimated through website/email.
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gftsr efi¥s / Project Entitled: “Assessment and Characterization of Ambient Submicron Particulate Matter (PM1) in Bhopal” (PI: Dr. Satish Bhagwatrao Aher,
Scientist — “C’). Funding Agency: M.P. Council of Science & Technology (MPCST)

qREST=T 3TEST / Project ID: EX-PJ-30
. | IRASATUE FT AW/ | gat FrEear/
ik Nomenclature of Number of AT/ Age | 3Taeas A8TTOF TIAT /Essential Educational Qualification Viowet deter /
S.No. : o = Consolidated Pay
Project Position Posts

01

T fawT 7 TR 3911 / Post Graduation Degree in Basic Sciences

wirss oy 3rear / 01492 / Post % 20,000/-
s sy | ST/ | st/ on
Junior Research Fellow (334 — 5 . _ . il ATE / Per Month
(JRF) /50) ggarie qigdshA TATdeR 3UITY / Graduation Degree in Professional (Duration: 01 year)
Courses

AT/ Note: I Ig Joid: T # 3R TR & A1 HE-UHITCT D9 &1 / The Post is Purely Temporary and Co-Terminable with the Project.

a1t &1 9fERAT / Procedure for Recruitment :

(1)

(2)

(3)

S 3FIEaR 31 AR 31w ATFEST T QU Y § Ud 3123 Jea, A 3TME T@ & 3R IR FioTd IRATSTATHT & 0 1 e 5 555 8, HTIE H Tehdl § 31 3MTdgeT
U shael fAena U & |1 R 3Tealla S S I 3det ST wied & gawr $r 3ifaa fafr ar s gge s T &1 50 Tt W R o 3mdes Ta/earaeit i ars-ardr
ATt T HTFeTHT 776l &1 / Candidates meeting the age criteria and possessing the required qualifications, experience, etc. and willing to work for the above mentioned projects may

apply and fill the Application Form in the prescribed format only and send it to the email ID on or before the last date and time of receipt of applications with enclosures as mentioned
above. There is no need to send hard-copy of any application form/documents at this stage.

3FHIGAN I 5-Fe nirehproject@gmail.com & ATETH § AT e Aoa TAT Rew g & <. & Ug o ol 3iTdea” fog=T 89T | 3EesT o7 1S 300 JiieT T8 =7er

TR STTET | /Candidate should super scribe “Application for the post of................. " in the subject line while sending their application through e-mail on nirehproject@gmail.com No other

mode of application will be accepted.
q&i 31 HEAT e & TRl & / Number of positions may vary.
eeferee 3rHigant & g @Fu= va S THIR. ﬁmwmﬁmmﬁmﬁﬁ-ﬁ-mjmmﬁwﬁmwaw%%vw

SITUAMT| / The list of shortlisted candidates will be displayed on the websites of ICMR-NIREH & ICMR Hgrs and these short-listed candidates will be called for interview through Walk-In-
Interview/Video Conferencing.

Tt s werg & STl & B & Rt of aRacs, TR a1 31 SR & fore e fr dewrge 2T W / Candidates are advised to visit the Institute's website for any changes,

result or any other information.
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{6)

{7)

(8)

9

{10}

(11)

(12}

(13)

(14)

{15)

{16)

{17)

{18)

3T B yree 3 374X 3desT o AT Rl a7 wEgd J8T R oTe a7 famr et 3T sraai arer et gal wy Fare el ToRa Seen 3R 3o i WiRE R feam ST fLate

received and incomplete applications form or applications not submitted in the prescribed format or without photo and signature will not be considered and will summarily be rejected.

SCF{l?Efqﬁ" W: 3@1’\‘?!’3@?33? TR W 9N S0 a2 INESTAT o 1 &7 §ed 87 SIWeN | / The above position will be filled purely on temporary CONTRACT basis and co-
terminus with the project.
o foyaare gt 18 aierfRerat / asis & 2t fen Pl 3 3 3t Aol & swgar &1 uREioretr Sheeiy 1 IRETEaT i S7iaTe [EmaIevr Tere & Ul I Susetiar o =R

B /The rates of emoluments/stipend shown in this advertisement are as per the guidelines and as per the sanction. Payment of emoluments to the project employee will be
depending on availability of funds from the funding agency.

mﬁ@&ﬂ%}‘ﬂ'ﬂﬂmﬁ ﬁ{%ﬁ-ﬁf@ﬁ‘?ﬂﬂ?ﬁﬁ?ﬁl mﬁﬁﬁ'ﬁaﬁémﬁ@mﬂﬁ AL / Age relaxation will be as per the guidelines of ICMR. No age relaxation will

be available for UR paosition.

gt srrafdidt freveRe & g T arEar e e S 1A 3mdes s st #r 3ifad i ¥ &/ The date for determining the eligibility of age of all candidates in every

respect shall be from last date of application submission.

Wmmmﬁwwﬁmﬁqﬂﬁmﬁa@ﬂfﬁmﬁﬁa@wgﬁmﬁmmwﬁwwﬁmaﬁmm| / Category once applied will not be allowed

to be changed at later stage and no communication in this regard will be entertained.

FRTEE Avk & sEfeant @ g & g & AT e du S GHET 97 SEge FET e S SENERT S 9 Sdeds 48 Hi-shEr o SHvT g ARV /Reserved

category candidates must produce their valid Caste Certificate for age refaxation. OBC candidates must possess a [atest valid non-creamy layer certificate.

Tede TE/FRET0T & fOT STerT-31erT 3rdes S &Rt grow | R fadhs o & fow amdeen o RieterereT waier AT / e ariRinrd @Ry o &1 el / Separate application

should be submitted for each post/reservation. Engagement of applicant for a particular position will be decided by selection committee/appointing authority.

e AR 37T TS 3eTuree / 8 7 3w rwa & gen w1fev) S gran AaeEes Qe e Sl & dle HHe Srod B S @i | @il e g ) /
Qualification & experience should be in relevant discipling/field and from an Institution of repute. Experience should have been gained after acquiring the minimum essential qualification,
if required.

STHQW/QTH@EFWW ﬁtgraﬂ?rm?»‘r T FHT R Hﬁﬂ?‘f%l/l\ﬁere fulfilling the essential/educational qualification does not guarantee the selection.

g ot it ﬁmw%mhmﬁﬁﬁmmm@aﬁmmﬁ?mmkmﬂam /Persons already in regular time scale service under any Government,

Department / Organizations are not eligible to apply.

T T ATRAT & IR IToleT AT STET AR STl Flewt el 3 T 9T 3FFeany S a1y € S I/Submission of wrong ot false information during the process of selection

shall disqualify the candidature at any stage.

wiferer T forge cafder o 58 e a7 el off 3193 STSEITASIR Fedier a7 97 SR 3 Rt of Farerran 3 ook forafrer e o 61 e st e i ey ey Qe s iy
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3o RETSTT 3 S11ET & ST AT T AT Fad IS oT Uole AT $H T # g b /AT A1 7 1S T eret 78 et | s7isafaifey, Sermraiier, srashrer aman R,
farferc erar, A swe, YRaee o7, e, 3Te o ot Tl A8 81 SaTS e & TH $ I & T9T-97 T FT GIN | / Contract appointee shall not have any claim on a

regular post in this institute or any other ICMR institute or in any Department of Government of India and their contract service will not confer any right for further assignment or transfer
to any other project or appointment/absorption in funding agency or in this institute. Benefits of Provident Fund, Pension Scheme, Leave Travel Concession, Medical claim, Dearness

Allowance, Transport Allowance, Bonus etc. are not admissible. An undertaking to that effect must be submitted at the time of joining.

(19)  HRF ¥ g yoter: arrureh €, sefow wafeae veur & ara srsdeasm & siweta Saiaa Prgfea ar Bt s ofeiss & 3 Sard ST T@e s S arar e g / Since the

posts are purely temporary, the incumbent selected will have no claim for regular appointment under ICMR or continuation of his/her services in any other project.

(20)  WRE sEEy RgFa wered w9 @ T 97 7 Ridse wafl & fre et der Fr s kot Rear dvans S sraaear, vkt s 3R A 8 3TUR O W

oTfeeRrr & WW%WI / Initial contract appointment will normally be for a period as specified in the appointment letter. Further continuation/ extension of the service will
depend on requirement of the Institute, performance evaluation and approval of the competent authority on case to case basis.

(1) T el Sy Rl 3, SEAaR F 9E U801 S §HT BT & iU Seiafld § Hartid €l He SEarde AT ST 9 TG S g1 (1) STt A (2) sAfaf (3)
3TN THIOT-T (4) Ueh BT TIHUIE 3R ST WIET (5) TFEeT Welior-Oe - 3N / 397 / Sietanssy / grefaer sy 3ni (6) Tt examdsi i T-Teariid SieRd) &1 T 8 (7)

T/ T /ﬁﬁ?ﬁ/égmm/ﬁaamm YHoT U {Zlﬁ\' ol 3‘\3’T dl) / In the event of selection, a candidate must produce all documents or certificates in original relating to (1)
Educational qualifications (2} Date of Birth (3) Experience certificates (4) One recent passport size photograph (S) identity proof i.e. Aadhaar/PAN/Voter [D/Driving License etc. (6) One set

of self-attested photocopies of all documents {7) SC/ST/OBC/EWS/Disability Certificate, if applicable, for verification at the time of joining the post.
(22) S 3Tt A g1 3 FHE FHe HAIOT 0 oy F faher e & R Al erendst F s ety o Sl € A 1 sefieant i suiae seer e A AT el S JepAfer 7 &

Fat 3R Wﬂ?ﬁ‘ o IFAYEET &R U Wele BT AT |/Candidates who fail to bring the original certificates at the time of joining and if any discrepancy is found in the documents
such candidates will not be allowed to join the selected contract post and the position will be offered to the waiting list candidates.

23)  forgferer onferemrdy R fenely sROT ST sreeier 3 ReenRe srqder saf® & divm ofr srgatr ST S e Free Fe T 3O QiR v & | wiaer sl & e

TFINTG - AR s gau d 311%‘&?1@?3-11'\" F Rar-mdei & HT AT HHIRT AT BT / The Appointing authority reserves the right to terminate the service of the contract personnel
even during the agreed contract period or extended contract period without assigning any reason. Leave shall be as per the Institutional policy for contract staff and ICVR guidelines in
this regard.

(24} IEACHAR-UANEINE TS T Tg MO G § R ap B ofr wror , arosy RdenTaR, Toe 9fhar W Teg 91 SRS W wehar 1 / ICMR-NIREH reserves the right to

cancel/madify the recruitment process at any time, during the process, at its discretion.

(25)  wweneT TR ot 3Tes / SEAEaRT W O O HEDER $% 1 AT WA ¥ B, ARditHiN O TT, HITTel S WU 3ifae 3 srewsiy 89T / The institute

reserves rights to consider or reject any application/candidature. The decision of the Director, ICMR-NIREH will be finat and binding.

{26} T 357 T 7 TR AT FUTTAT JAAT S mwaﬁﬁw%mﬁﬁs’lﬂm / Canvassing in any form will be a disqualification and the decision of the Selection Committee will be final.

(27) | ETTOTR FFTA/ MR Rear wed ars/fvafaearers @ g Fnfdw / All the educational qualifications/certificates shall be from the recognized Board/University.
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(28)  cATFCITT & & FTETCHT/TE 7 W g ¥ o i EYu/2rT 1 sgararet e R STeaT] gt Segedt o fr SrieaRT B qRage/HIETE S SHaET T HA] G199 | No TA/DA will

be paid either for interview in person/joining the post. Candidates have to arrange transport/accommodation themselves for these purposes.

(209)  afYfrse 7 3 T FEERY; T FE; 57 AT & Faier H, Faer gHLT §5WISE (https://nireh.icmr.org.in/ 3T https://www.icmr.gov.in/employment-opportunities) SR &1 ST fehar

STEIT|  /Corrigendumn/addendum/ffurther information; if any; in respect of this advertisement, will be published on our website (https://nireh.jcmr.orgin/ and

https://www.icmr.gov.infemployment-opportunities) only.

(30) PR, ST USRS T, Siarer f2rel #if 3mdew/IrHigany v RaR e IT 3 IETEN et @ TR geiEia T €1 / The Director, ICMR-NIREH, Bhopal, reserves

the right to consider or reject any application/candidature.

@1 e, AT T S T, siorer i g & efer e o e, R i wRoT Far, 3ae e 3, el afvar i gt S a st griga §) e wr
AT 3Ta# 37T areg= 9T / The Director, ICMR-NIREH, Bhopal reserves the right to cancel/modify the recruitment process at any time, during the process, at his discretion,
without giving any reason, whatsoever. The decision of the Director will be final and binding.

(32) g o wren vass fow g Rafdse sregier Al R ara &, 3we fvoter orderss, 3gelIUaa - oA3 g aRe U, Sirer gamr e SITua gaT IF Aot Siaw gem gen wedt & e
STERNT E191T| / Any matter for which no specific instruction has been given shall be decided by the Director, ICMR-NIREH, Bhopal and the decision shall be final and binding on the
candidate.

(33) =9 s ¥ R e A 2 Ry aw I R I sEor A & S Hﬂéﬁm 2T 1/1n case of any discrepancy found in Hindi version of this advertisement the contents

as given in the English version will prevail.

-~
ector)
IEHTHR-UAHTE HRSTH/ICMR-NIREH
SilaTer ATrRT U, 97T, Hiorer-462 030, HEH 52, A ST/ Tel:+91-755-2533106, 09479787480 Yral/jFax:+91-755-2533976
Bhopal Bypass Road, Bhauri, Bhopal-462 030, Madhya Pradesh, India director.nireh@icmz, gov.in | https://nireh.icmr.org.in/
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