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Applications on plain paper for Walk-in-Interview are invited from suitable Indian nationals for appointment to the
following post(s) on purely temporary contractual basis for the period mentioned below or till the end of the tenure,

whichever is earlier.

Post Details/ Ue T TaRol

Uc / Post

Bihar State AIIDS Control Society, Patna/ fdeR ¥ UsH Hheldl TIATSE! )BSACS), UeaT

Name of Post/ UG T

Senior Medical Officer (SMO)/ AR AfZwal TFEX )SMO)

ATH
No. & Category/ Tal
& T @ Ao 01 (UR) /01 (UR)
Duration/ 37afd 12 A% ((FAFAR THA/12 Months (likely to be extended)/
1. dafd vsg Rfvcar aRwg/nmed du gefietor & a1y mess|
P 3rerar |
T 2. NMCERT #=gar grg fodl off [Ferfaierer fawa & &1y )MD/Diploma),

Qualification
Experience

forget pNB oft anfder & & T1U MBBS|

1. MBBS with valid registration from the respective State Medical Council/NMC.

Or,

2. MBBS with post graduate (MD/Diploma) including DNB in any clinical discipline
recognized by NMC.

Desirable / Age Limit /
Emoluments
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AT /AT

Work Experience in HIV/AIDS Programme in field setting.Those with MD Medicine/ Diploma in
Medicine will be preffered

Maximum Age Limit: 70 Years

Maximum Monthly Consolidated Emoluments: Rs.90,000/-

HIV/AIDS HIIH H $les TR T HI HT Bl | MD Medicine/Diploma in
Medicine 33T &I grafdesar & areet|

HAbaA 31g WAt 70 a9
g F1Re ATRT wREf&® 290,000/-

Essential experience/

HiFars regera

3 years Expereince is needed for MBBS candidates. Freshers Post graduates from Clinical
dicipline also will considered. Good working Knowledge of Computer, MS- Office.
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JOB RESPONSIBILITIES

(All SACS, District and
facilities level staff will
work in accordance to
the operational and
technical guideline of
NACO issues from time
to time focusing on but
not limited to the
following activities)
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Medical responsibilities :

o

He/She should conduct the initial evaluation of PLHIV (Clinical & Lab) and intiate PLHIV on ART.
He/She should conduct the clinical and lab monitoring of PLHIV initiated on ART (including CD4
count, Adherence, Viral Load testing and other Lab investigation)

He/She should identified PLHIV with advance HIV and ensure management of all patient advance
HIV disease at ART Centre or must ensure referral and linkage through appropriate facilities e.g.
Lab, in Patient departent etc.

He/She should refer difficult / complicated cases to the Nodal Officer or other specialist for
furhter expert opinion and intervensions including admission and in patient care , if required. It
includes referrals to other departments for treatment of, Ols, STls, etc.

He/She should provide OI Prophylaxis and preventive treatment as per guidelines.

Prevension and management of TB coinfection; he/she should perform 4S screening and take
decision about TPT intiation or referral for TB diagnosis for all PLHIV attending ART Centre.
Initiation of ATT, CPT and ART as per technical guidelines.

He/She must update the prescripbed columns in white cards and green books.

As certain eligibility for differentiated care (MMD, LAC, other DSD models).

The SMO should refer “suspected / confirmed treatment failure” cases , “complicated cases to
the SACEP at the COE/ART Plus for screening and initiation / modification /switch off ART, if
required. The Nodal Officer of ART Centre must countersigned all such referals.

Focal point for care of exposed babies and EID for HIV exposed babies found “reactive” with DBS
at ICTC and refered to ART Centre.

Update the prescribed columns in white cards and green books.

Should actively participate and coordinate all initiatives/ activities related to ART.

(eg. Telemedicine, verval autopsy , DSDM etc.) implemented by SACS /NACO time to time.

Any other activity assigned under the programme.
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Administrative responsibility :

He/she is functional team leader of the ART centre under the overall guidance of the Nodal
Officer. The SMO must supervise the administrative and medical function of the ART centre on a
day to day basis.




. He/she should provide leadership of staff to work as a cohasive team and ensure
implementation of National operational and technical guidelines.

. He/she should ensure implementation of National Operational and technical guidelines at ART
Centre.

. The SMO should also coordinate and monitor the linkage with CSC, other NGOs and networks.

. He/She must coordinate and monitor the LAC / BSD models launched in the ART Centre and
ensure that the standard guidelines are being followed. Responsibilities in respect to Link ART
Centre/ LAC plus / Link ART refill (DSD) sites.

. He/She has to mentor and monitor the functionining, recording, and reporting of LAC /LAC
plus/DSD site along with the Nodal Officer.

. He/She must follow up out referrals and in referral of patient and communicate with the LINK
ART Centre.

. He/She must take decision to link out , wiling patient to the nearest LAC based on eligibility
criteria.

. He/She must do the clinical review of patient referred back to the Nodal ART centre from LACs.

. Monitor the consumptions and availbality of drugs (ARV, ATT, Ol and other drugs), CD4/VL Kkits,
other consumbales and alert the concerned the authorities in casse of inpending shortage well in
advance so as to enable adequate replenishment without disruption of ART care and support to
PLHIV. Ensure that there is adequate drug stock available for multi month dispense patient.

. He/She should verified the staff attedance register daily and get it approved by the Nodal Officer
at the end of the month before forwarding the attedance to the SACS.

. The SMO must assist the Nodal Officer incarrying out the annual performance appriasal of the
contractual staff based on the PMDS format which should then be approved by the Nodal
Officer.

. He/She must attend or ensure appropriate representatives are sent for monthly coordination
meetings held at the district level, ART centre , CSC coordination meetings, HIV TB meeting,
DAPCU coordination meeting and any others. The SMO must attend review meeting by the
NACO /SACS and training programmes conducted the medical officer.

. He/She must be aware of the communication sent from NACO /SACS to the ART Centre and
should update the Nodal Officer about them on a day to day basis.

. He/She must ensure that all records, register , cards and IT based reporting system IMS software
are updated daily and reports are sent to the concerned authorities on time. All reports should
be checked by the SMO before taking approvals from the Nodal officer for sending them to the
concerned authorities.

Besides all the above, any other duties assigned by the ART Centre incharge / SACS /NACO pertaining to ART
services.’
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Walk-in-Interview Instructions/ aizﬁ-gr—r-g'aoq‘as ELY ﬁé"\’T

;I;. Instructions / Conditions fTERRIA/
Candidates may turn up for Walk-in-Interview along with their duly signed Bio-Data/Application form mentioning:
Name, Father's Name, Date of Birth, Details of Qualification, Work Experience, Present Address for
Communication, etc., with a passport-size photograph and copies of all relevant documents.

1 375} airarecR & for RAffaa sxaeiRa-sa- Bio-Data/Application Form & T1Y 3Uf&ud &, foraa
Seol@ Bl 3ded & TTY UruiE PR & Ble vd T Fafdd gxamdst & ufaar dova aee
ol
Candidates have to bring all the above documents in original for necessary verification during the Walk-in-
Interview.

2 3Tt P FRTETCHR F AR 3aTd TS & 3udH Tl axardst H-34- q vfagiary
ST gt
Walk-in-Interview is scheduled to be held on 08/09/2026 (Tuesday) at 11:30 AM at ICMR-RMNIHR, Agamkuan,
Patna — 800007 (Bihar).

3 ICMR-RMNIHR, 313731, UeAT — 800007 ([9eR) #H 08/09/2026 (FITdR) &l Fag 11:30 do1 Aleh-3el-
gy ImAfard fopar S|
Candidates will have to report for interview on 08/09/2026 (Tuesday) latest up to 11:30 AM.

4 HFafSAt @1 08/09/2026 ( FITTAR FAT FTAFAH (11:30 1) deh ATETTchR TAA TR NUIE AT 29T
No TA/DA will be paid for attending the interview.

> | wneTemR ¥ sufeud A & TS Ta/DA ST AE el

6 Appointment will be on contractual basis for a period of one year or till the end of BSACS tenure, whichever is




earlier.

fagfs v af 3rar Bsacs & i@ A GAE dh St o Teel g AfAGIcAD YR W T Frweh|

Candidates will have no claim in future for employment under the Institute/ICMR services.

31t B AT FH FEAA/ICMR T Ja13it F SR & TIY FAPIS STaHTABR Urd F& B9/

During the appointment, if performance of the appointee is not found satisfactory by the competent authority,
the appointment can be terminated any time without any notice.

fagfs & e 3t gara Wikl g/ g® cafs & erbee ddivsiad J6f Ui T Siar g, ar
fagis a1 e el g gaen & fordt off gorw gama fear s w@ehar B

Decision of the Director, ICMR-RMNIHR, Agamkuan, Patna shall be final.
T2, ICMR-RMNIHR, 3RTHG T, U &1 v 3ifde wa areaes Y grem|

Sd/-
Administrative Officer

gangfae 3rfer




